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DADE COUNTY PUBLIC SCHOOLS
SUPPLEMENTAL EARLY RETIREMENT PLAN

I. GENERAL INFORMATION

PLAN NAME: This plan shall be known as the D=de County Public

Schools Supplemental Early Retirement Plan,

OBJECT: The object of the Plan is to provide at the expense of

The School Board of Dade County, Florida, a supplemental retirement
income as authorized by Florida Statutes, Section 231.495 for

employees of the Board who participate in the Florida Retirement

‘System as Regular Members and who have attained age 55 at the time

of theif‘ early retirement and also who have completed at that time at
least 25 years, but less than 28 vyears (unless they fall within the
provisions of Article I1l, paragraph 9 below), of creditable service as
defined by Florida Statutes Section 121 and as interpreted by the

Florida Division of Retirement.

EFFECTIVE DATE AND ANNIVERSARY DATE:" The plan is effec-

tive as of July 1, 1984, hereinafter referred to as the Effective Date,
The fir:st day of July of any year subsequent to the Effective Date is

hereinafter referred to as an Anniversary Date,




1. DEFINITIONS

The following words. and phrases have the respective meanings set forth

unless a different meaning Is plainly required by the context:

(1)

(2)

(3)

(u)

(5)

(6)

'Florida Retirement System" means the general retirement system

established by Chapter 121 Florida Statutes.

" Administrator" means that person or those persons appointed by
The School Board of Dade County, Florida to administer this

Plan.

nActuary" or "“retirement actuary! means 3 fellow of the Saciety
of “Actuaries—or—a member of the-American Academy of Actuaries —
or an organization of which one or more members is a fellow of

the Society of Actuaries or both.

tBoard", "School Board" and WEmployer" each méan The School

Board of Dade County, Florida.

"Employee® means any person receiving salary for work
performed for the Employer in a regularly established position,

as defined by the Florida Division of Retirement.

iMember" means an employee who is a Regular Member of the

Florida Retirement System.




T Ay T % ek ama b e e

(7)

(8)

(9)

(10)

"Trust Fund", or "fund” mean the Plan assets held in trust py
the Trustee, constituting the fund to which contributions are
made and from which benefits are provided and expenses of the

Plan and Fund are paid.

"Trustiee" means a 'corporation having trust pbwers under the
laws of the State of Florida which shall have been appointed as
Trustee for this Plan by the School Board. The Trustee shall

hold the Trust Fund.

"Participant" means an employee who participates in this pian by
reason of a collective bargaining agreement or by a Rule of the
School Board which makes him/her a participant. No employee
who has 28 or more years of creditable service under the
provisions of thé Florida Refirermerit System will be a Participant, -
except that those employees who complete their 28th year of
creditable service on or after February 1 and before June 30 of
any year shall remain as Participants in the Plan until June 30

next following the completion of their 28th year of creditable

service.

Each of the following words have the same meaning as Is set

forth in Section 121.021 Florida Statutes for the Florida Retire-

ment System:

(a) "Special risk member!

(b} "Date of participation"




(c)
(d)
(e)
(f)
(g)
(h)
(1}
()
(k)
(M
(m)

(n)}
(o)

= (p)

(q)
(r)
{s)
(t)
(u)
(v)

'Creditable service"

"Past service"

YPrior service"

"Military service"

"Future service"

"Compensatlon”

"Annual compensation”

"Year!

"Average final compensation”

"Average monthly compensation”

#pension" when referring to the pension provided by the
Florida Retirement Systiem

Beneficiary"

"Normél retirement date”

"Normal- retirement year" P
"Actuarial equivalent"

"Agreement"

WSocial security coverage'

"System Trust Fund"

"Social Security Trust Fund"

"Continuous service"

(11) Because this plan is supplementary to the Florida Retirement

System for employees of the School Board, any other words,

when the contexti.does not specifically require otherwise, shall

have the same meaning as is given to such words in the

rules of the Florida Division of Retirement:



i, ELIGIBILITY TO PARTICIPATE IN PLAN

This plan applies to empl;:;yees of the School Board who are participating in
the Florida Retirement System as Regular members and who are covered by
a collective bafgainihg agreement or Schooi Board Ruller providing for
eligibility te participate in this Pian. Florida Retirement System Special
Risk mérﬁbers, Florida Retirement System Elected State OQOfficers Class
(ESOC} members, Teachers Retirement System members, and State and
County Officers and Employees Retirement Systems (SCOERS) members are

not eligible to be Participants in this Plan.




A.

IV. RETIREMENT ELIGIBILITY AND BENEFITS

PARTICIPATION AND SERVICE:

(1)

Each Employée of the School Board who participates In the
Florida Ret-ire_ment System as a regular Member, except those
who have attained 62 years of age and those who have 28 or
more full years of creditable service on the effective date of this
plan, shall be a Participant in the Plan, provided that the
collective bargaining agreement for the said employee's
bargaining unit or a Board Rule provides for participation.
Each employee--of—the School Board who is employed after the
effective date of the Plan shall become a Participant upon
qualifying as a Regular Member of the Florida Retirement
System. When an employee has 28 full years of creditable
service or attains 62 years of age, the employee 'shall cease to
be a Participant in this Plan, except that an employee who
completes the 28th year of creditable service between February 1
and June 30 of any year shall remain as a Participant until June
30 of that year and may terminate his employment at any time on
or before June 30 and receive benefits under this Plan ahd

his/her retirement may commence as late as Juily 1.
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(2)

(3)

(4)

No pension payments shall be made under this Plan at any time
during which the Participant is earning retirement credits under
the Florida Retirement System as an employee of any employer

under the said system,

The School Board shall give the Administrator such information
as he/she may request in- writing for the proper enrollment of
employees in the Plan. The employee shall also furnish such

information to the Administrator as may be recuested.

No Participant who is disqualified from receiving retirement
benefits under the Florida Retirement System shall receive any
benefits under this Plan so long as such disqualification

continues.

B. REQUIREMENT FOR RETIREMENT BENEFITS: This is a supple-

mental plan to the Florida Retirement System; therefore, to be eligible

for benefits under this plan, an Employee must meet all 'of the follow=

ing requirements:

(1)

(2)

have attained 55 years of age;

have completed 25 or more, but less than 28 years of creditable

service as determined by the Florida Retirement System, except

that an employee who completes the 28th year of creditable
service between February 1 and June 30 of any year shall remain

eligible until June 30 of that year;




{3) be eligible for early retirement under the Florida Retirement

System;

(4) have actually retired and be receiving benefits under the Florida

Retirement System; and,

(5} have been continuously employed by the School Board during the
five years next preceding the date of his retirement. If an
employee's continuous service is interrupted by a leave of
absence, no credit is granted during the leave of absence;
however, service immediately prior to the commencement of the
leave of absence may be counted toward the five years of
continuous service, provided that the employee completes at least
one full year of service with the School éoard immediately prior
to the commencement of this early retirement. For this purpose,

- — s full year of service'' means 2 full year of retirement credit as

defined by the Florida Retirement System.

APPLICATION FOR BENEFITS: Not earlier than six months or

later than three months prior to the date on which any benefits will
be paid under this Plan, the eligible Participant shall furnish to the
Administrator a written application and agreement for benefits which
incorporates the required information described in paragraphs 1. 2,

and 3 next below:

(1) A written notice stating that the Participant has applied for
early retirement under the Florida Retirement System and the

date on which such early retirement shall commence.




(2) A written statement of the retirement option selected by the
Participant under the Florida Retirement System which shall
include the names, ages, current address and relationship to

Participant of all beneficiaries under the option selected.

{3) Proof of the age of the Participant and each of the beneficiaries
under the retirement option. The proof shall be a birth certifi-
cate, or if it is not available, then such other proof as has been
accepted by the Florida Retirement System with respect to the

Participant or the beneficiaries.

In the event that the documents described in the above three
paragraphs are not furnished within the time required above, the

first payment wiil be made three months after such documents are

furnished and it will include benefits payable retroactive to the date

of retirement.

At any time prior to actual retirement the Participant may cance! in
writing his/her notice of Intention to apply for early retirement and
application and agreement for benefits. The Participant shall change
the retirement option selected under this Plan or the beneficia;’ies
named therein if, and only if, the Participant changes the retirement
option selected or beneficiaries designated under the Florida Retire-

ment System and such change is accepted by the Florida Retirement

System.




AMOUNT OF RET!REMENT BENEFITS: Subject to the provisions of

Article IV, the amount of the retirement benefit payable under this
Plan shall be equal to the difference in monthly retirement income for
the Participant under the Florida Retirement System between the
retirement benefit based on average final compensation and creditable
cervice as of the member's early retirement date and the early retir-

ement benefit under the Florida Retirement System.

The benefit under this Plan is payable to a Participant only if the
Participant has attained 55 or more, but less than 62 years of age
and has 25 or more but less than 28 years of creditable service at the
date of hisfher early retirement, except that an employee who
completes the 28th year of creditable service after February 1 and

prior to June 30 of any year may terminate his/her employment st any

" time on or before June 30 of that~year-and - receive-benefits-—-under

this Plan. The purpose of this Plan is to supplement an early
retiree's benefits by the amount of the reduction applied to a
member's accrued retirement benefits under the Florida Retirement
System as a result of his/her taking early retirement. The amount of
the reduction computed and applied by the Florida Retirement Sysiem
shall ‘be the amount that is paid under this Plan. In particular, no
employee may receive an amount under this Plan which is in excess of

the reduction for early retirement under the Florida Retirement

System.

_.1 0-



Because this Plan is to provide benefits onily when there Is a.
reduction in the benefits payable to a member under the Florida
Retirement System by reason of certain early retirement provisions,
no Participant has any vested benefits under this Plan except those
retired employees who have qualified for the payment of benefits
hereunder. Any change In the Florida Retirement System or any
action, circumstance or event which decreases or eliminates the
reduction in benefits for early retirement applied to a Participant
under the Fiorida Retirement System will reduce or eliminate the
. benefits payable under this Plan; however, an increase in such
reduction shall not increase the benefitsrpayable under this Plan.
| When an employee attains 28 years of creditable service prior to the
termination of his/her employment for retirement, he/she shall cease
to be a Participant in this Plan and no benefits will be paid to such
~“employee hereunder upon his/her——retirement, exeept—-that —those
employees who complete their 28th year of creditable service in any
year between February 1 and June 30 remain as Participants untii
June 30 of that year, No benefits are payable to an.employee who
retires on or after normal retirement age and no benefits are payable

by reason of disability or death prior to retirement.

In the event that any Participant or beneficiary is paid a sum in
excess of that which is properly payable under this Plan, the
Administrator shall have the duty to recover the overpayment if it is
reasonably possible to do so or to withhold the payment of benefits

until the overpayment is recovered.

—11-




COST OF LIVING ADJUSTMENT IN BENEFITS: The benefits

payable to a retired Participant under Article |V above shall be
Increased after commencement of payments by the lesser of 3% per.
year or the percehfége by which the cost of living Index used by the
Florida Retirement System has Increased from the initial date of
payments. The adjustment in benefits will be made on July 1 each

year.

_‘12._




V. OPTIONAL FORMS OF BENEFIT

The benefit computed under Article 1V above shall be paid in monthly
installments commencing on the last day of the month next following the
date of the Participant's termination of employment for retirement. The

Participant's retirement shall commence on the first day of the month next

following such termination of employment.

The Participant shall have the same options concerning the payment of
benefits as are permitted under the Florida Retirement S5ystem with the
same proportionate reductions as are therein provided upon the selection of
any option; provided, however, that the option selected by the Participant
as a member of the Florida Retirement System shall be the option selected
by him/her under—this - Plan. The- options which are. available to a

Participant under the Florida Retirement System and this Plan are as

follows:

(1) Option 1: An annuity providing benefits payable in monthly
installments during the lifetime of the Participant. The accrued
retirement benefits under the Florida Retirement System and this
Plan are based on this option. The remaining options which
provide reduced periodic payments shall be- the actuarial

equivalent of the benefits payable under this option.

(2) Option 2: A reduced monthly benefit payable during the lifetime
of the Participent and in the event of the death of the
Participant within ten years after retirement, the same monthly

ammitnt for the halance of such ten vear neriod.




(3)

(%)

Option 3: A reduced monthly benefit which shall be payable

during the joint lifetime of the Participant and his joint annuitant
and which shall continue after the deatﬁ of either during the
lifetime of thé'.«;,urvlvor in the same amount. The joint annuitant
must bé the spouse of the Participant or a dependent of the

Participant.

Option 4: A reduced monthly benefit payable during the joint

lifetime of the Participant and his joint annuitant, and which
shall continue after the death of either during the lifetime of the
survivor In an amdunt equal to 66 2/3 percent of the amount
which was payable during the joint lifetime. The joint annuitant
must be the spouse of the Participant or a dependent of the

Participant.

The last payment on Option 1 and on Option 2 if the Participant

survives for 10 years will be paid on the [ast day of the month in

which the Participant dies. The last payment of a joint and survivor

. annuity shalll he on the last day of the month in which the death of

the survivor 0CCUrS.

The annuity under any of the four options shall be in the form of 3

written early retirement agreement and annuity between the Adminis-

trator and the Participant on a form to be furnished by the Adminis-

trator and executed in triplicate, one of which shall be given to the

Participant. The agreement will include among its provisions the

following:

_‘lf_l_



(1]

(2}

(3}

(1)

(5)

A statement that the Participant terminates his/her employment

and retires on a named date certain.
A representation by the Participant as to his/her age on the
date of such retlrement and as to the age of his/her joint

annuitant, if any.

A statement by the F‘articipant of his address to which payments

will be made, the name, address and relationship to the

Particlpant of his/her joint annuitant, if any,

A statement of the Option selected by the Participant under the
Florida Retirement System and this Plan and an agreement that

the benefit payable under this Plan will be the difference

‘between the payments which would be made under that option by ™~

the Florida Retirement System if there were no reduction for
early retirement, and the payment that will actually be made by
the Florida Retirement System upon the early retirement of the

Participant.

An Agreement by the Administrator to draw on the Trust Funds
to ‘pay the difference described in paragraph 4 next above
together with the cost of living adjustment at the rate
determined by the Florida Division of Retirement, but not to

exceed 3% per annum,

A statement that the benefits will not ‘be assignable, nor be

subject to garnishment or levy of execution,

-r




(7]

------- - (8)

An agreement by both parties that the payments set forth In the
annulty agreement will be adjusted If it Is determined by the
Administrator that the amount Is Incorrect for any reason includ-
ing, but not’ limited to, the_ computation being incorrectly made
or its being based on incorrect Information. In such event, the
Administrator shall pay any amount due to the. Participant or a
beneficlary In a lump sum with thé next monthly payment and
the Administrator may recover any overpayment either directly
from the Participant or beneficiary who received it or by a
reduction in or withholding of future payments otherwise due
under the Plan and annuity. Such recovery of overpayments
will be in a manner set forth in regulations published by the

Administrator and uniformly applied In similar situations.
Such- other- provisions as may be provided in the_ regulations

established by the Administrative Committee described in Article

VI which shall not be inconsistent with the foregoing.

-16_




VI, CONTRIBUTIONS/SOURCE OF FUNDS/TRUSTEES

The School Board shall .pay Into the Trust Fund each year an amount
sufficient to pay the benefits provided by this Plan when they become due
and the costs of the Plan and.Tru_st payable from the Trﬁst Fund, using
the principal and income of the fund on an actuariaily sound basis. No

contributions will be made by the Participants.

The normal costs of the Plan shall be paid each year. The accumulation of
costs which would have been normal costs had the Plan always been in
effect with respect io all current employeeé; shall not be funded at the
commencement of the Plan, but shall be amortized by additional

contributions over a 30-year period, in accordance with applicable state

and federal laws.,

Any forfeitures arising under the Plan because of severance of empioyment
before a Participant becomes eligible for the payment of a benefit under
this Plan and any other forfeiture under the provisions of this Plan shall

be used to reduce the cost of the Plan and not to increase the benefits

otherwise payable to Participants.

The School Board, in order to establish the Trust Fund for payment of
benefits under the Plan, will enter Into a Trust Agreement with the
Trusfee and all contributions madé by the 5cheool Beard under this Plan
shall be paid to the Trustee and heid by the Trustee separate and apart

from other School Board funds. Except as otherwise provided herein, all



assets of the Trust Fund, including Investment Income, shall be retained
for the exclusive benefit of the Participénts and their beneficiaries, shall
be used to pay benefits to such persons or to pay administrative expenses
of the Plan and the Tr'L;st, and shall not revert to or insure to the benefit

of the School Board, except as provided In Article Viil,

_1 8_




Vil. ADMINISTRATION

ADMINISTRATOR: POWERS AND DUTIES: The . Administrator

shall be a person appointed by the School Board upon ‘recommendation

of the Superintendent of Schools.

(1)

(2)

The Chairman of the Administrative Committee shail be chosen by
the Committee. The Administrative Committee shall have at least
nine members appointed by the School Board upon the
recommendation of the Superintendent of Schools, Those persons
recommended by the Superintendent of Schools shall include two
reprasentatives from the teachers' bargaining unit, one
representative from each other collective bargaining unit
recommended by the unions,” whose members are participants in
the Plan by reason of the terms of its collective bargaining
agreement with the School Board, and a representative of the

administrators' professional asscciation.

The Administrator shall make such regulations as are necessary
for the effective and efficient administration of this Plan subject

to review by the Administrative Committee.

The Administrator shall cause an actuarial study of the Plan to
be made at least once every three years particularly with respect
to its actuarial soundness and cost effectiveness and shall
report the results of the study to the School Board. The
selection of an actuary shall be subject to Board approval.

-19-




(4)

(5)

(8)

(7)

(8)

(s)

Each year the Administrator shall report to the Scheol Board
the amount of the contribution required to maintain the Plan on a

basis that is actuarially sound.

The Administrator shall prepare a2 summary of the Plan and

distribute it to all employees who are Participants in the Plan.

The Administrator shall prepare and file all reports and returns

required by the United States and by the State of Florida.

The administrator shail sign the earL,' retirement annuity agree-
ments between the Plan and those Participants who are receiving

annuities under the Plan,

The Administrator shall prepare ther checks for—the payment of
benefits and costs of the Plan and he/she or hls/her designee
shall be one of the signers of such checks. His/her signature
may be a facsimile signature. He/she will notify the Trustee as
to the funds required each month to pay the checks and will
submit the checks, ready for mailing, to the Trustee for the

Trustee's signature.

He/she will advise the Trustee monthly as to any changes in the
payments to be made to beneﬁciéries for any reason including,
but not limited to, the following:

{(a}) The current retirement of a participant,

(b) The death of a particlpant.
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{c¢) The death of a benseficiary.

(d) The cost of living adjustment.

(e) A correction In the amount payable to a participant or
beneficiary whose prior payments were incorrectly calculated

or were based on erroneous information.

ADMINISTRATOR!'S DUTIES WITH RESPECT TO OPTIONS: Upon

receipt of written notice from a Participant that he/she intends to
retire early and apply -for benefits under this Plan at a specified
date, and upon the receipt of all documents required by Article IV
above, the Administrator shall supply the Participant with a written
statement concerning the amount and terms of the annuity payment
under arny Option of this Plan requested by the Participant for such
Participant.

CLAIMS PROCEDURE: 1t is the duty of each Participant to apply

in writing to the Administrator for benefits under this Plan and to
furnish to the Administrator all documents required to determine and
verify the amount of the benefit which is payable. The Administrator
will establish a claims procedure for processing claims, which
procedure shall include a provision for adequate written notice to .any

Participant or beneficiary whose claim is denied.

REVIEW BY ADMINISTRATIVE COMMITTEE: A participant  shall

have a right to a full and fair review of denied claims by the
Administrative Committee upon his written request for such review.

The decision of the Administrative Committee shall be final and

binding.



EXPENSES OF ADMINISTRATION: The compensation for the

Trustee, the Actuary, legal counsel, Investment manager and
other agents of the Trustee, the Administrator and School Board
for services wit.h' respect to this Plan shall be fixed by
agreement from time to time with the School Board and shall be
paid from the Trust Fund; provided, however, that no person
who is regularly compensated as a full time Employee of the -
School Board and no- members of the Administrative Committee

shall be compensated from the Fund assets hereunder.

_22_
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Vili. PLAN AMENDMENT OR TERMINATION

The School Board_reser\.fes the right to amend the Plan at any time without
the consent of aﬁy Employee. Any amendment which is necessary to bring
this Plan into conformity with State or Federal laws or régulations includ-
Ing those changes required in order to qualify the Plan for tax exemption
if such qualification is sought by the School Board may be made retro-

actively.

Although the School Board expects the Plan to remain in effect
indefinitely, the School Board reserves the right to terminate its contribu-
tions to the Plan at any time without the consent of any employee. In the
event of such termination of contributions, the Plan shall remain in
“exjsterice and its provisions, other than—provisions for —contributions by
the School Board, shall remain in force for Participants described in
Priority Class 1 ar;d 2 below, and the Plén shall terminate with regard to
all other Participants. In such event, no benefits will accrue to Partici-
pants who have not attalned age 55 and completed 25 or more years of
creditable service as of the date of contribution discontinuance, or
employees whose employment with the School Board commences after the
date of such termination of contributions, unless otherwise specifically

provided by the School Board In a subseguent amendment to the Plan.




The funds In the Trust shall be used in the following order:

Priority Class 1: To pay the full cost of the annuities for those
Participants who have retired early and are receiving benefits under

this Plan at the date of the termination of contributions;

Priority Class 2: Then to pay the full cost of the annuities for those
Participants who had attained age 55 and had 25 or more years of
creditable service on the date of the termination of contributions by

the School Board and whose early retirement occurs thereafter,

The Funds in the Trust will be used to provide in full the- annuities
described in Priority Class 1 before any funds are used to provide
benefits described in Priority Class 2. If the funds are insufficient to
provide the benefits—in—fall for-any Pricrity Class, those descrlﬁed in any
lower Priority Class shall receive no benefits. Within any Priority Class,
those Participants who retire first shall have their annuities fully funded
to the extent funds are available; If a group of Participants re-tires on the
same date, and funds are not sufficient to fully fund al benefits for the
group, the remaining assets In the fund are to be allocated In full to
provide such uniform percentage of benef"ts to the extent possible for each
Participant in the group. When the funds are exhausted, no other Partu:|-
pants within that or any other Priority Class shall receive any benefits
under this Plan upon retirement. Any residual assets of the P!an (after
all liabilities of the Plan to Participants in Priority Classes 1 and 2 and
their bt;neficiaries have been satisfied) shall be returned to the -School
Board. After all Funds of the Trust have been disbursed, the Plan and
Trust shall then terminate.

_2 L~




The School Board shail also have the right and power to terminate the Plan
completely by appropriate resolution. In the event of such termination of
the Plan, notice of the t_ermination will be given by appropriate means to
the employees, the Tr;.ustees, the Administrator, the actuary, and the
investment manager, and benefits for all Participants who are eligible to
receive or are receiving benefits as of the date of termination, to the
extent funded as of such date, shall be (or continue to be) payable In
accordance with ‘the terms of the Plan. In such event, no benefits shall
accrue to Participants who have not attained age 55 and completed 25 or
more years of creditable service as of the date of termination, or
employees whose employment with the Schooi Board commences after such
termination, unless otherwise specifically provided by the School Board in

the termination resolution.

Thé funds in the Trust shall be used in the folloﬁnrg order:

(1) Priority Class 1: To pay the full cost of the annuities for those
Participants who have retired early and are receiving benefits

under this Plan at the date of Plan termination;

{2} Priority Class 2: Then to pay the full cost of the annuities -for
those Participants who had attained age 55 and had 25 or more
years of creditable service on the date of the Plan termination
by the School Board and whose early retirement occurs

thereafter.




The Funds in the Trust wlll be used 1o provide in full the annuities
described In Priority Class 1 before any funds are used to provide
benefits described In F’riority Class 2. If the funds are Insufficient to
provide the benefits in full for any Priority Class, those described in any
lower Priority Class shall receive no benefits. Within any Priority Class,
those Participants who retire first shall have their annuities fully funded
to the extent funds are available; If a group of Participants retires on the
same date, and funds are not sufficient to fully fund all benefits for the
group, the remaining assets in the fund are to be allocated in full to
provide such uniform percentage of benefits to the extent possible for each
Pariicipant in the group. When the funds are exhausted, no other
Participants within that or any other Priority Class shall receive any.
benefits under this Plan upon retirement. Any residual assets of the Plan
(after all liabilities of the Plan to Participants in Priority Classes 1 and 2
——and-their beneficiaries have been satisfied)- shall be returned to the-School—
Board. After all Funds of the Trust have been disbursed, the Trust

shall then terminate.

The School Board shail also have the right and power to amend the Plan to
deny participation to any Employees hired by it subsequent to any date set
forth In a Resolution of the School Board, while maintaining the Plan for

all Employees hired by It prior to that date.

In the event that the Florida Retirement SYstem eliminates the benefit
reduction for early retirement or any part of such reduction, the benefits
payable under this Plan shall be terminated as to any employee whose

Florida Retirement System benefits are not reduced as a result of early

_26._




mtirehent. In the event that the benefit reduction for early retirement

under the Florida Retirement system is reduced, this Plan shall be deemed
'

amended to reduce the benefits payable hereunder in a like amount. If

the benefit reduction for early retirement under the Florida Retirement has

been eliminated for members who retire on or after age 55 and if there are

funds remaining in the Trust Fund after providing f'orJ payment of all

benefits payable from the Trust Fund, then the surplus shall be returned

to the School Board.

-97-




IX, MISCELLANEOUS

Nothing contained in th_'is. Plan shall be construed as a contract of employ-
ment between the School Board and any Employee, or as a right of any
Employee to be continued in the employment of the Schoal Board, or as a
limitation of the right of the School Board to discharge any of its

employees, subject to applicable provisions of law.

No employee shall have any right to, or interest in, any assets of the
Fund upon termination of his employment or otherwise, except as provided
from time to time under this Plan, and then only to the extent of the

benefits payable to such Employee and his beneficiaries under the Plan.

7 " Benefits payable under this Plan shall not “bé subject iri any manner to
anticipation, alienation, sale, transfer, assignment, pledge, encumbrance,
charge, garnishment, execution, or levy of any kind, either voluntary or
involuntary, including any such liability which is for alimony or other
payments for the support of a spouse or former spouse, or ‘for any other
relative o‘f the Employee, prior to actually being received by the person
entitled to the benefit under the terms of the Plan; and any attempt to
anticipate, alienate, sell, transfer, assign, pledge, encumber, che;rge or
otherwise dispose of any right ‘to benefits payable hereunder shall be void,
The Fund shall not in any manner be liable for, or subject to, the debts,

contracts, liabilities, engagements or torts of any person entitled to

benefits hereunder,

_28._




In witness whereof, the School Board has caused thesa presents to

be executed by its officers thereunto duly authorized and the Trustee has

executed this Trust this 20th day of June, 1984,

SCHOO;;;;%@D OF DADE COUNTY
By: ] &\L//é

TRUSTEE: ;




1991 AMENDMENT TO DADE COUNTY PUBLIC SCHOOLS
SUPPLEMENTAL EARLY RETIREMENT PROGRAM

WHEREAS, the School Board of Dade Gounty, Florida (School Board), adopted
The Dade County Public Schools Supplemental Early Retirement Plan (Plan) effective
July 1, 1984, and such Plan, as amended from time to time, is currently in effect; and

WHEREAS, in accordance with Article VIl of the Plan, the School Board has the
right to amend the Plan; and :

WHEREAS, the School Board now wishes to temporarily expand eligibility for
benefits provided by the Plan in order to assist it in meeting its personnel and budgetary

objectives; and

‘ WHEREAS, the School Board has approved a Memorandum of Understanding
authorizing the Plan changes described below.

NOW, THEREFORE BE IT RESOLVED, the Plan is amended effective July 2, 1991,
as follows:

1. Article I, Eligibility to Participate in Plan, shall be amended by adding a second
paragraph as follows:

Notwithstanding the above, members of the Teachers’ Retirement System, who
are covered by a collective bargaining agreement with the United Teachers of Dade
(UTD) or who are managerial/confidential exempt employees covered by School
Board Rule or Memorandum of Understanding, providing for eligibility to participate
in this Plan, will be eligible for a temporary period of participation, provided they
glect retirement effective either August 1, or September 1, 1991, and elect 1o
terminate employment on or before August 21, 1991, and meet certain age and
service requirements as provided for in Section F of Article V.

2. A new paragraph (6) shall be added to Article IV, Retirement Eligibility and Benefits,
Section B, Requirement for Retirement Benefits, as follows:

(6)  Notwithstanding the above, any employee covered by a collective bargaining
agreement with the United Teachers of Dade (UTD)} or who is a
managerial/confidential exempt employee covered by School Board Rule or
Memorandum of Understanding, who elects to terminate employment on or
before August 21, 1991, and who meets the following requirements will also
be eligible for benefits under this Plan: An employee who has attained 50
.years of age, except that an employee who reaches age 50 on or before
September 30, 1991, shall be eligible for benefits as of the first of the month
preceding the attainment of age 50. In addition, the employee must meet
the requirements of Article 1V, Section B, Paragraphs (2}, (3), (4) and (5},
except that the one-year service requirements after a leave of absence will
be waived when applying the provisions of Paragraph (5).
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Article IV, Section C. Application for Benefits, will be amended to add a new
paragraph as follows:

For purposes of the special early retirement election period covering
retirements effective August 1 and September 1, 1981, Section C will apply
except that the three-month application requirement will be reduced to the
extent administratively feasible in order to accommodate such special early
retirement benefits.  The first payment will be made as soon as
administratively possible after all documentation is competed and will include
benefits payable retroactive to the date of retirement.

Section F shall be added to Article IV to read as follows:
F. Special Benefits for Teachers' Retirement System Employees:

(1)  During the special eligibility period provided in Article Ill, an employee
covered under the Teachers' Retirement System, who is covered by
a collective bargaining agreement with the United Teachers of Dade
(UTD) or who is a managerial/confidential exempt employee covered
by School Board Rule or Memorandum of Understanding, is eligible
for benefits under this Plan if such employee meets all of the following
requirements;

(a)  has attained 55 years of age, except that an employee who
reaches age 55 on or before September 30, 1981, shall be
eligible for benefits as of the first of the month preceding the
attainment of age 55;

(b)  has completed 25 or more years of creditable service as
defined by the Teachers' Retirement System;

(c) is eligible for early retirement under the Teachers’ Retirement
System;

(d) has actually retired and is receiving benefits under the
Teachers’ Retirement System);

(e)  has been continuously employed by the School Board during
the five years preceding the date of retirement; an employee’s
continuous service willnot be considered interrupted by a leave
of absence; however, no credit is granted during a leave of
absence.

(2)  In the event a Teachers’ Retirement System employee, during the
special eligibility period, is eligible for and elects to receive benefits
under this Plan, application for benefits and payment rules shall be

- applied per Article 1V, Section C, as amended; and the amount of
retirement benefits shall be as provided under Article IV, Section D,
except that the Teachers’ Retirement System shall replace references
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to the Florida Retirement System wherever they appear and benefits
payable under this section will be subject to Article IV, Section E,
Cost of Living Adjustment in Benefits, as described in that paragraph.

(3)  Other provisions of the Plan including Article V, Optional Forms of
Benefit, and Ardicle X, Miscellaneous, shall be applicable to the
special participation by employges of the Teachers' Retirement
System to the extent such provisions are not in conflict with the
Teachers' Retirement System.

WHEREAS, the School Board authorizes the Administrator to make such other
rules and regulations as are necessary for the effective and efficient administration of the
special benefits provided by this amendment to the Plan.

IN WITNESS WHEREQF, the School Board has caused this amendment to
be exscuted this /g% day of , 1991.

e

THE SCHOOL BOARD OF DADE BARGAINING AGENTS/EMPLOYEE GROUPS
COUNTY, FLORIDA

Hitisie T i) 2009/ %
at L. Tornillg;-dt.

William H. Turner Date
Chairperson Executive Vice President
United Teachers of Dade (UTD)

CQL}/V 7/ /?/ Woitonil J Dog e 71

QQ; o leflo Michael Wagner, Premdent
Sup¥intenident Schools Dade County School Admigigtrators’
Association (Non-Bargalning Unit)

% évw/ 7/ %/ (g A Ay Yefor

Thortias A. Cerra - Ava Gilley, Chairperson Date
Deputy Superintendent Confidential Exempt Personnel
(Non-Bargalning Unit)

chpol Bdard AW v ?aff!
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1998 AMENDMENT TQ MIAMI-DADE COUNTY PUBLIC SCHOOL‘S
SUPPLEMENTAL EARLY RETIREMENT PROGRAM

WHEREAS. The School Board of Miami-Dade County, Florida (School Board) adopied the
Dade County Public Schools Supplemental Early Retirement Plan (Plan) effective July 1, 1984, and
such Plan, as amended from time to time. is currently in effect: and

WHEREAS, in accordance with Article VIII of the Plan, the School Board has the right to

amend the Plan and to terminate the Plan; and

WHEREAS. the School Board now wishes to termi'nate the Plan.

NOW., THEREFORE. BE IT RESOLVED. Article VIII of the Plan is amended effective
April 15, 1998, to read as follows:

VI PLAN AMENDMENT OR TERMINATION

Amendment

The School Board reserves the right to amend the Plan at any time without the consent of any

Employee. Any amendment which is necessary to bring this Plan into’ conformity with State or
Federal laws or regulations including those changes required in order to qualify the Plan for tax
exemption if such qualification is sought by the School Board may be made retroactively.

Termination

No Emplovee will vest for participation in the Plan after July 1, 2000. Based on the
provisions of the Plan, it will remain in existence, and its provisions shall remain in full force for

currently retired participants and for all paiticipants described below.

1. All persons who have attained the age of 55 (or 54 years. 9 months for 10-month
employees) and have completed at Jeast 25 years but not more than 28 years of service, as defined
in the Plan, as of July 1, 2000, will be eligible to participate in the Plan. However, persons who have
not exercised this right to retire as of July 1, 2003, or whose eligibility has expired by reason of
achieving 28 years of service as defined above. will no longer have any retirement rights under this

Plan.

2, The Board agrees to pay the full cost of annuities for all participants who have retired
under the Plan as of July 1. 2003, to the full extent permitted by Section 231.495, Florida Statutes,
to wit, the tota] difference in retirement income between the retirement benefit based on average
monthly compensation creditable service as of the members’ early retirement date and the early

retirement benefit.




Any residual assets of the Plan, after all participants have received the benefits herein.

contemplated, shall be_returned to the School Board. After all funds of the Trust have been

disbursed. the Plan and Trust shall then terminate. Notice of the termination will be given by

appropriate means to the emplovees, the Trustee, the Administrator, the Actuary and the Investment
Manager.

In the event that the Florida Retirement System eliminates the benefit reduction for early
retirement or any part of such reduction, the benefits payable under this Plan shall be terminated as
to any. employee whose Florida Retirement System benefits are not reduced as a result of early
retirement, In the event that the benefit reduction for early retirement under the Florida Retirement
System is reduced, this Plan shall be deemed amended to reduce the benefits payable hereunder in
a like amount. If the benefit reduction for early retirement under the Florida Retirement has been
eliminated for members who retire on or after age 55 and if there are funds remaining in the Trust

Fund after providing for payment of al| benefits payable from the Trust Fund, then the surplus shall

be returned to the School Board.

Except for the above set forth amendment, the provisions of the plan adopted by Board action
in 1984 and amended by action of June 5. 1991, shall remain in full force and effect,

IN WITNESS WHEREOF. The School Board of Miami-Dade County, Florida. has caused
this 1998 Amendment to Miami-Dade County Public Schools Supplemental Early Retirement

Program to be executed this /5~ day of A’o ri| . 1998,
THE SCHOOL BOARD OF MIAMI-DADE COUNTY,
ATTEST: FLORIDA
gpé"*““‘"? va /j%{ifgfwmy zm /;22.4,: 221" (SEAL)
Secretar / / Chair (’/i




